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2$ February 1966 



MEMORANDUM FOR THE RECORD: 

SUBJECT: IUDEPOT - Stall and Military 

Personnel Status 

REFERENCES: A. C/GB/OP memo to C/GB, 

dated 14 February, Subject: 
Project Phase -down Steps 

B. C/CB memo to C/SOD/Pers, 
dated 11 February, Subject: 
Military Assignees 



1. The purpose el this memorandum is to set forth information in 
accordance with reference a. , paragraph 2. a. , to meet the requirement 
for reporting to SOD/ Personnel the status of project personnel as 
related to their potential reassignment. Inasmuch as reference b. 
confirmed the planning for the military assignees, this memorandum 
will be more concerned with reassignment planning for the project's 
staff personnel. 

2. A briefing of all die project's personnel, military and staff, was 
conducted 17 February. After the briefing and discussion session, 
interviews were held with the employees of the project to determine or 
clarify any problems which might effect their reassignment. The 
military assignees were made aware of their own programming - timing 
so that they could plan appropriately. 

3. All personnel, staffers and military, understood the reasons for 
the diversion of the project and that their job had been well done. From 
all indications, the general morale was quite good considering the fact 
that a long established institution is being drastically altered. The 
personnel also realize that much challenging work remains to be accomplished 
in adjustment of the program and this, it is felt, somewhat eases the 

effect of change and they will endeavour to do a good job during this 
period. 
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4. With regard to personnel, and accompanied by £2 

I fully discussed with each individual, his or her thinking as to future 
assignment, their problems and preferences. It was made clear to all 
of them they will be given individual consideration and that SOD will do 
as much as possible for them in effecting proper reassignment through 
appropriate channels. As a result of these discussions, and in the 
interest of C/GB and C/SOD/ Personnel's handling of reassignment of 
the staff personnel of the project, data on the individual interviews in 
presented in the attachment. 

5. Please advise if you have need for additional information on the 
foregoing. 



C 

SOD/GB/C/OP 




Attachment: 

As stated 

SOD/GB/C/OP:rah(2/25/66) 

Distribution: 

0 & 1 - C/GB 

\ 1 - C/OP-Project Phase Down file 

Vl - DEPOT/D&P File 

1 -C Chron 
1 - OP Chron 
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ATTACHMENT 

IUDEPOT PERSONNEL 
*• C H- GS-14/3 

a. Available for reassignment at termination of phase -over 

of project. 

b. Assignment Limitations; | [^present health 

problem is one of concern to SOD. SOD/GB/OP would 
be pleased to have him assigned under an y circumstances 
and could make special arrangements for "light duty" if 
necessary for his best interests. 

c. Assignment Preferences : None states, pending resolution 

of his health problem. 

d. Recommenda tion : Official medical assessment to determine 

appropriate personnel action in this case. 

*. C ■' n- GS-13/4 

a. Available for reassignment at this time. 

b. Assignment Limitations: This officer is still being utilised 

by DOD and he is of the opinion they desire to continue hie 
services. 

c. Assignment Preferences : He is willing to consider any 

other appropriate assignment. 

d. Recommendation : This officer be made available for 

reassignment immediately, with consideration being given 
possible prior interest of DOD in hie services. 



SECRET 








3. t - GS -12 / 6 

a. Available for reassignment at termination of phase-over 

of project - no later than 30 June 196b. 

b. Assignment Limitations : Will accept only assignment in 

which his family can accompany him. 

c. Assignment Preferences : 

’ (1) Op -Support in SOD, not B&F . 

(2) Will discuss with SOD/ Personnel the possibility of 

cfeqgifttjjg his duty designation from SF (Support -Finance) 
to S (General Support). 

d. Recommendations : He be made available for reassignment 

at the appropriate time, per para. a. above. 



4 . CZ | - GS-12/2: 

a. Available for reassignment at termination of phase-over of 

project - no later than 30 June 1966. 

b. Assignment Limitations : None 

c. Assignment Preferences: IUDE POT /IU TRAIN 

d. Recommends tions : That this officer be retained in 

IUDEPOT/IUTRAIN. 



5. £1 23 GS-12/2: 

a. Available for reassignment 15 March 1966. 

b. Assignment Limitations : None 

c. Assignment Preferences: Area Division - Ops assignment. 

d. Recommendations : He be made available for reassignment 

15 March 1966. 




SECRET 



C — Z3 - G3-12/2: 

a. Available for reassignment at termination of phaae>over 

of project - no later than 30 June 1966. 

b. Assignment Limitations : None 

c. Assignment Preferences: 

(1) Assignment to SOD/GB/OP as assistant in Primitive 

Area Ops and E&S fields. 

(2) Area Division operational assignment. 

d. Recommendations : Consideration be given his first 

preference, above. 

C. Z2- CS-U/4 . 

a. Available for reassignment 15 March 1966. 

b. Assignment Limitations : ( ’ ' 1 has a serious marital 

problem requiring, he estimates, a year within the U. S. 
to resolve, after which he would be willing to undertake 
overseas assignment. 

• c * Assignment Preferences: 

(1) Area Division operational assignment, with at least one 

year to be at Headquarters, after which he desires 
field assignment. 

(2) Operations 'Support assignment. 

d. Recommendations : He be made available for reassignment 

15 March 1966. 



secret 



UCRET 

8. J^r ZJ - GS-U 

а. Available for reassignment at termination of phase-over 

of project - no later than 30 June 1966. 

б. Assignment Limitations: None 

c. Assignment Preferences : IUDEPOT /III TRAIN 

d. Recommendations : He be retained in IUDEPOT/IUTRAIN. 

9. CT 3- GS‘10/5: 

a. Available for reassignment at termination of phase-over 

of project - no later than 30 June 1966. 

b. Assignment Limitations : None 

c * Assignment Preferences: 

(1) OO/ Contacts Division 

(2) CI/OA 

(3) Area Division operational assignment 

d. Recommendations: He be made available for reassignment 

at appropriate time per para. a. above 

10. C GS-7/5 

a. Available for reassignment 15 March 1966. 

b. Assignment Limitations: UZ J 1 husband is under 

consideration for assignment to JMWAVE, pending results 
of physical examination. This assignment, if confirmed, 
will become effective o/a middle-June 1966. 

c. Assignment Preferences: 

(1) JMWAVE - staff assignment promised if husband is 

assigned thereto. 

(2) Headquarters 
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10. C ;DGS-7/5 (Continued) 

d. Recommendations : That | j be retained in IUDEPOT 

until near termination of project phase-over or her husband's 
reassignment, whichever comes first, but her availability 
for reassignment, under no circumstances, be later than 
1 June 1966. 

11. Q7 73- GS-7/5 

a. Available for reassignment at termination of phase-over 

of project - under no circumstances later than 30 June 1966. 

b. Assignment Limitations! f ‘ ~ J has an 11-year old 

daugjfeter. She was quite candid in stating she prefers not to 
be assigned to Ft. Meade constantly but would be willing to 
accept assignment to the Project 1UDEPOT/1UTRA1M at 
headquarters and be at the Fort one or two days weekly, if 
necessary, when the training team was not present and to be 
there every day when the training personnel are present. 

Her reasons for the foregoing are that she has recently moved 
from Maryland to Virginia, she considers the drive to Ft. 
Meade considerable, she would not like to be alone in the 
office for lengthy periods of time. 

c. Assignment Preferences: 

(1) Administrative-assistant to IUDE POT /IU TRAIN, under 

conditions set forth above. 

(2) Administrative-assistant in Agency proprietary work. 

(3) Headquarters assignment. 

d. Recommendations : Consideration be given to her 2nd and 

3rd preferences. 
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a. Temporarily assigned to project - available for reassignment 
at discretion of SOD/FE. 

b. Assignment Limitations: Reference individual's file. 

c. Assignment Preferences; Enjoys training work and would 

like to remain with the project if possible. He understands 
his case has additional ramifications and reassignpaent 
consideration is pending. 

d. Recommendations : If appropriate, consideration be given 

to his filling sixth slot in IUDEPOT/IUTRAIN project T/O. 
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